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What do they do?

Medical Coding and Billing Specialists are two important parts of the billing
process for health services. Sometimes one person will perform both jobs while
others may only do one or the other.

Medical Coders analyze patient records and apply special codes which are used to
charge insurance companies, Medicare and then the patient. Medical billing is
more specific to invoicing and processing payments. Both jobs require a great
deal of accuracy.

Where do they work?

Most Coding and Billing Specialists work in hospitals or smaller doctors’ offices.
Some may also work in nursing homes.

Pay:

According to the U.S. Bureau of Labor Statistics, the average yearly income for
Coding and Billing Specialists is $S40,350.

Education:

Medical billing programs are generally less than a year long, while
coding generally requires a 1-2 year degree.

Medical Billing and Medical Coding training in Madison:

Madison Area Technical College: www.madisoncollege.edu

- Medical Coding Specialist (1 yr. diploma)
- Medical Billing Specialist (Certificate)

Herzing University (Madison): www.herzing.edu AHMA
- Insurance Billing and Coding Specialist (1 yr. diploma) gVl et NATIONAL
- Associate of Applied Science in Insurance Billing and Coding Specialist stsociaTion
(2 yr. degree) @AAPC

High School students interested in this career should take classes in
health, math and computer skills.

Accreditation:

Education programs are accredited by the National
Commission for Certifying Agencies (NCCA) and the
Commission on Accreditation for Health Informatics and
Information Management Education (CAHIIM).

www.cahiim.org

Professional Associations:

The Professional Association of Healthcare
Coding Specialists (PAHCS):

www.pahcs..org

American Medical Billing Association:
www.ambanet.net/AMBA.htm

Job Outlook:

According to the U.S. Bureau of Labor Statistics, employment for Medical Coding and Billing
Specialists is expected to grow 13 percent between 2016-2026, which is faster than the
average across all occupations.

Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, 2017-18 Edition,
Medical Records and Health Information Technicians,
www.bls.gov/ooh/healthcare/medical-records-and-health-information-technicians.htm
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